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Name of Nominee: 

Evaluation Criteria  
Scores are to be based on the strength and quality of supporting letters received for the nominated physician. 

Points Criteria Please explain your score 

/10 

Patient care and medical practice 
The nominee provided their community with outstanding patient care 
and made notable contributions to medical practice and their 
community's health.  

The nominee has championed programs, educational initiatives, or 
innovations that have improved the scope of practise or patient 
experience. 

Scoring 
9-10: Outstanding care and innovative contributions to practice.
7-8: Strong care with notable contributions.
5-6: Moderate care and occasional contributions.
1-4: Limited care or minimal contributions.

/10 

Commitment to community and service groups  
The nominee has demonstrated remarkable commitment to their 
community and/or community service groups. The nomination should 
illustrate what has changed within the community, and how the 
nominee helped make that change happen. 

Scoring 
9-10: Exceptional leadership and lasting community impact.
7-8: Strong commitment with meaningful contributions.
5-6: Moderate involvement with some impact.
1-4: Limited or no engagement.
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/10 

Overcame obstacles 
The nominee has overcome challenges to do the work they do and/or 
make the contributions they have made to their community.   
The nomination should illustrate the complexity of challenges 
overcome, including, but not limited to, remote location, access to 
health facilities and services, size and experience of the healthcare 
team, and personal and community circumstances. 

Scoring: 
9-10: Overcame significant challenges with impactful results.
7-8: Addressed notable challenges with meaningful outcomes.
5-6: Managed moderate challenges with limited impact.
1-4: Minor or poorly addressed challenges.

/10 

Mentorship/Training/Attraction and Retention  
The nominee’s involvement in training medical students, residents, and 
colleagues – including other health professionals on the team.  

The nominee has demonstrated their support for the attraction and 
retention of other health professionals in the community.  

Scoring: 
9-10: Outstanding mentorship and leadership in attraction/retention.
7-8: Strong involvement with clear contributions.
5-6: Moderate engagement with some impact.
1-4: Limited or no involvement.

/40 Total 

In the event of a tie, preference will be given to recipients from communities 
where RhPAP/Rhapsody Physician Awards have not previously been awarded. 

Ranking: 


